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Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

December 9, 2014 

MaZT, Inc. d/b/a McDonald's and McDonald's USA, LLC, as Single and Joint Employer 
6091 Florin Rd 
Sacramento, CA 95823-2304 
 

Re: MaZT, Inc. d/b/a McDonald's and 
McDonald's USA LLC as Single and Joint 
Employer 

 Case 20-CA-142463 
 

Dear Sir or Madam: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ELVIRA PEREDA 
whose telephone number is (415)356-5209.  If this Board agent is not available, you may contact 
Supervisory Attorney CHRISTY KWON whose telephone number is (415)356-5154. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
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Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JOSEPH F. FRANKL 
Regional Director 

Enclosures: 
1. Copy of Charge 
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2. Commerce Questionnaire 





 

 

cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court. 
 



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
MAZT, INC. D/B/A MCDONALD'S AND 
MCDONALD'S USA LLC AS SINGLE AND 
JOINT EMPLOYER 

 Charged Party 

 and 

WESTERN WORKERS ORGANIZING 
COMMITTEE 

 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
December 9, 2014, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

MaZT, Inc. d/b/a McDonald's and 
McDonald's USA, LLC, as Single and Joint 
Employer 
6091 Florin Rd 
Sacramento, CA 95823-2304 

 
 

 
December 9, 2014  Enter NAME, Designated Agent of NLRB 

Date  Name 
 
 

   
  Signature 
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        December 9, 2014 
 
Erika Lenhart, Union Representative 
Western Workers Organizing Committee 
2501 International Boulevard, Suite D 
Oakland, CA 94601 
 

Re: MaZT, Inc. d/b/a McDonald's and 
McDonald's USA LLC as Single and Joint 
Employer 

 Case 20-CA-142463 
 

Dear Ms. Lenhart: 

The charge that you filed in this case on December 08, 2014 has been docketed as case 
number 20-CA-142463.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ELVIRA PEREDA 
whose telephone number is (415)356-5209.  If this Board agent is not available, you may contact 
Supervisory Attorney CHRISTY KWON whose telephone number is (415)356-5154. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
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fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  
JOSEPH F. FRANKL 
Regional Director 

djd 

cc: SEAN D. GRAHAM, ATTORNEY AT 
LAW 
WEINBERG ROGER & ROSENFELD 
800 WILSHIRE BOULEVARD, SUITE 
1320 
LOS ANGELES, CA 90017 
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Re: MaZT, Inc. d/b/a McDonald's and 
McDonald's USA LLC as Single and Joint 
Employer 

 Case 20-CA-142463 

Dear  
 

Attached please find a copy of a Confidential Witness Affidavit that you provided in the 
above-referenced case. 

 
If you have any questions or concerns, please call me at 415-356-5209. 

Very truly yours, 
 
/s/ Elvira Pereda 
 
ELVIRA PEREDA 
Field Attorney 

 
Enclosure: Affidavit 
ELP:djd 
 

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)

(b) (6), (b) (7)(C), (b) (7)(D)







From:
To: Pereda, Elvira
Cc: Sean D. Graham
Subject: RE: 20-CA-142463 McDonald"s (
Date: Thursday, January 15, 2015 6:12:53 PM
Attachments: Notices.pdf

Elvira, 
My apologies for the late response.  Attached are copies of the Strike and Return to Work
notices.

I do not know  last name, but  telephone number is .    is
expecting your call

Let me know if you need anything else.

Thank you, 

From: Elvira.Pereda@nlrb.gov
To: 
Subject: 20-CA-142463 McDonald's (  
Date: Wed, 14 Jan 2015 01:11:42 +0000

Hi 
 
I have a couple of questions for you:
 

      
Do you have a copy of the letter that the Union delivered to the Employer regarding the
names of employees who would be participating in the  2014 strike? If so, could you
please provide me with a copy.

      
Do you have a copy of the letter the Union delivered to the Employer on about  2014
regarding employees returning to work? If so, could you please provide me with a copy.

      
Do you happen to have the full name and contact information of the other employee
(  who was also fired on the same day that  was fired? If so, could you
please provide me this information.
 
Thank you,
 
Elvira Pereda
Field Attorney
NLRB, Region 20
901 Market Street, Suite 400
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San Francisco, CA 94103
Tel: (415) 356-5209
Fax: (415) 356-5156
 

CONFIDENTIALITY NOTICE OFFICIAL GOVERNMENT BUSINESS
THIS COMMUNICATION IS INTENDED FOR THE SOLE USE OF THE INDIVIDUAL OR ENTITY TO WHICH IT
IS ADDRESSED AND MAY CONTAIN INFORMATION THAT IS PRIVILEGED, CONFIDENTIAL
AND EXEMPT
FROM DISCLOSURE UNDER APPLICABLE LAW.  IF THE READER OF THIS COMMUNICATION IS NOT THE
INTENDED RECIPIENT OR THE EMPLOYEE OR AGENT RESPONSIBLE FOR DELIVERING THE MESSAGE
TO THE INTENDED RECIPIENT, YOU ARE HEREBY NOTIFIED THAT ANY DISSEMINATION, DISTRIBUTION
OR COPYING OF THIS COMMUNICATION IS STRICTLY PROHIBITED.  IF YOU HAVE RECEIVED THIS
COMMUNICATION IN ERROR, PLEASE NOTIFY US IMMEDIATELY BY TELEPHONE.  THANK YOU.
 







From: Kwon, Christy
To: Frankl, Joseph F.
Cc: Pereda, Elvira
Subject: RE: McD FIR Revised (  Termination)
Date: Wednesday, January 21, 2015 1:01:39 PM

 
Thanks, Joe.
 

From: Frankl, Joseph F. 
Sent: Wednesday, January 21, 2015 9:54 AM
To: Kwon, Christy
Cc: Pereda, Elvira
Subject: RE: McD FIR Revised  Termination)
 

.
J
 
From: Kwon, Christy 
Sent: Tuesday, January 20, 2015 3:56 PM
To: Frankl, Joseph F.
Cc: Pereda, Elvira
Subject: FW: McD FIR Revised (  Termination)
 
Hi Joe,
This is for tomorrow’s agenda at 3. 

 
Christy 
 

From: Pereda, Elvira 
Sent: Thursday, January 15, 2015 2:18 PM
To: Kwon, Christy
Subject: McD FIR Revised  Termination)
 
 
Christy,
 

(b) (6), (b) 

(b) (6), (b) (7)(C

(b) (6), (b) (7)(
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(b) (5), (b) (6), (b) (7)(C)
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From: Pereda, Elvira 
Sent: Wednesday, January 14, 2015 11:11 AM
To: Kwon, Christy
Subject: RE: 20-CA-142463 McD FIR (  Termination)
 
I meant change to category III.
 
From: Pereda, Elvira 
Sent: Wednesday, January 14, 2015 10:31 AM
To: Kwon, Christy
Subject: 20-CA-142463 McD FIR (  Termination)
 
Christy,
 
Here’s the McD FIR for the latest charge.
 
I think I mentioned to you that the charge was categorized as II (target date of 2/23/15), but given
that the EE was terminated it should be a category I.   
 
Also, the ER’s deadline was last Friday. 

 
Elvira
 
 
Elvira Pereda
Field Attorney
NLRB, Region 20
901 Market Street, Suite 400
San Francisco, CA 94103
Tel: (415) 356-5209
Fax: (415) 356-5156
 

CONFIDENTIALITY NOTICE OFFICIAL GOVERNMENT BUSINESS
THIS COMMUNICATION IS INTENDED FOR THE SOLE USE OF THE INDIVIDUAL OR ENTITY TO WHICH IT
IS ADDRESSED AND MAY CONTAIN INFORMATION THAT IS PRIVILEGED, CONFIDENTIAL AND EXEMPT
FROM DISCLOSURE UNDER APPLICABLE LAW.  IF THE READER OF THIS COMMUNICATION IS NOT THE
INTENDED RECIPIENT OR THE EMPLOYEE OR AGENT RESPONSIBLE FOR DELIVERING THE MESSAGE
TO THE INTENDED RECIPIENT, YOU ARE HEREBY NOTIFIED THAT ANY DISSEMINATION, DISTRIBUTION
OR COPYING OF THIS COMMUNICATION IS STRICTLY PROHIBITED.  IF YOU HAVE RECEIVED THIS
COMMUNICATION IN ERROR, PLEASE NOTIFY US IMMEDIATELY BY TELEPHONE.  THANK YOU.

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C

(b) (5), (b) (6), (b) (7)(C)
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From: Kwon, Christy
To: Pereda, Elvira
Subject: Fwd: McD FIR Revised (  Termination)
Date: Wednesday, January 21, 2015 7:41:04 PM

We're good to go. Thanks E!

Sent from my iPhone

Begin forwarded message:

From: "Frankl, Joseph F." <Joseph.Frankl@nlrb.gov>
Date: January 21, 2015 4:32:26 PM PST
To: "Kwon, Christy" <Christy.Kwon@nlrb.gov>
Subject: RE: McD FIR Revised (  Termination) 

Aha, OK.  Looks like we’re covered.
Thx again
J
 
From: Kwon, Christy 
Sent: Wednesday, January 21, 2015 4:30 PM
To: Frankl, Joseph F.
Subject: Re: McD FIR Revised  Termination)
 
For this type of offense. We have records of other disciplines for other types of
misconduct. 

Sent from my iPhone

On Jan 21, 2015, at 4:27 PM, "Frankl, Joseph F." <Joseph.Frankl@nlrb.gov> wrote:

OK.  

   But
OK.
Thx
J
 
From: Kwon, Christy 
Sent: Wednesday, January 21, 2015 4:13 PM
To: Frankl, Joseph F.

(b) (6), (b) 

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C

(b) (5)



Cc: Pereda, Elvira
Subject: FW: McD FIR Revised (  Termination)
 
Hi Joe,
The ER has no other disciplinary records other than terminations. 

 
Thanks,
Christy
 

From: Pereda, Elvira 
Sent: Wednesday, January 21, 2015 4:05 PM
To: Kwon, Christy
Subject: RE: McD FIR Revised  Termination)
 
Christy,
 
I just spoke with the ER. There are no additional disciplinary records for

 other than the termination notices already
submitted by the ER. The ER has a strict  policy and
has
terminated the .
 
Let me know if you have any other questions.
 
Elvira
 

From: Kwon, Christy 
Sent: Wednesday, January 21, 2015 10:44 AM
To: Pereda, Elvira
Subject: FW: McD FIR Revised (  Termination)
 
FYI,

 Thanks.
 

From: Kwon, Christy 
Sent: Wednesday, January 21, 2015 10:45 AM
To: Frankl, Joseph F.
Subject: RE: McD FIR Revised  Termination)
 
Joe,
I’ve asked Elvira to 

(b) (6), (b) (7)(

(b) (6), (b) (7)(C

(b) (6), (b) (7)(

(b) (6), (b) (7)(C

(b) (5)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (5), (b) (6), (b) (7)(C)

(b) (5), (b) (6), (b) (7)(C)





terminated an employee in May and in December 2014. All three
disciplinary records state that the ER has a zero tolerance policy for 
and that the employee 
 
Thanks, Joe.
 

From: Frankl, Joseph F. 
Sent: Wednesday, January 21, 2015 9:54 AM
To: Kwon, Christy
Cc: Pereda, Elvira
Subject: RE: McD FIR Revised  Termination)
 

J
 
From: Kwon, Christy 
Sent: Tuesday, January 20, 2015 3:56 PM
To: Frankl, Joseph F.
Cc: Pereda, Elvira
Subject: FW: McD FIR Revised (  Termination)
 
Hi Joe,
This is for tomorrow’s agenda at 3. 

 
Christy 
 

From: Pereda, Elvira 
Sent: Thursday, January 15, 2015 2:18 PM
To: Kwon, Christy
Subject: McD FIR Revised  Termination)
 
 
Christy,
 
I got some disciplinary records from the ER. In 2014, in addition to 
they terminated three other EEs for  I
had asked for 2013 and 2014 records, but only got 2014 records.


(b) (6), (b) (7)(C

(b) (6), (b) (7)(

(b) (6), (b) (7)(C
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From: Pereda, Elvira 
Sent: Wednesday, January 14, 2015 11:11 AM
To: Kwon, Christy
Subject: RE: 20-CA-142463 McD FIR (  Termination)
 
I meant change to category III.
 
From: Pereda, Elvira 
Sent: Wednesday, January 14, 2015 10:31 AM
To: Kwon, Christy
Subject: 20-CA-142463 McD FIR (  Termination)
 
Christy,
 
Here’s the McD FIR for the latest charge.
 
I think I mentioned to you that the charge was categorized as II (target
date of 2/23/15), but given that the EE was terminated it should be a
category I.   
 
Also, the ER’s deadline was last Friday. They told me that they would get
something to me this week. 

.
 
Elvira
 
 
Elvira Pereda
Field Attorney
NLRB, Region 20
901 Market Street, Suite 400
San Francisco, CA 94103
Tel: (415) 356-5209
Fax: (415) 356-5156
 

CONFIDENTIALITY NOTICE OFFICIAL GOVERNMENT BUSINESS
THIS COMMUNICATION IS INTENDED FOR THE SOLE USE OF THE
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INDIVIDUAL OR ENTITY TO WHICH IT IS ADDRESSED AND MAY CONTAIN
INFORMATION THAT IS PRIVILEGED, CONFIDENTIAL
AND EXEMPT FROM
DISCLOSURE UNDER APPLICABLE LAW.  IF THE READER OF THIS
COMMUNICATION IS NOT THE INTENDED RECIPIENT OR THE EMPLOYEE OR
AGENT RESPONSIBLE FOR DELIVERING THE MESSAGE TO THE INTENDED
RECIPIENT, YOU ARE HEREBY NOTIFIED THAT ANY DISSEMINATION,
DISTRIBUTION
OR COPYING OF THIS COMMUNICATION IS STRICTLY
PROHIBITED.  IF YOU HAVE RECEIVED THIS COMMUNICATION IN ERROR,
PLEASE NOTIFY US IMMEDIATELY BY TELEPHONE.  THANK YOU.
 



From: Sean D. Graham
To: Pereda, Elvira
Subject: Re: 20-CA-142463 McDonald"s (  Case)
Date: Wednesday, January 21, 2015 10:51:32 PM

Charging Party withdraws

Sent from my iPhone

On Jan 21, 2015, at 10:12 AM, "Pereda, Elvira" <Elvira.Pereda@nlrb.gov> wrote:

Hi Sean,
 
I just tried leaving you a voicemail, but had serious issues with your machine and gave
up.
 
I wanted to let you know that the Region did not find merit to the last charge, Case 20-
CA-142463, pertaining to the termination of employee  As you may
know, the Employer alleged that it terminated this employee for


. The Employer was able to show that in the past, it has terminated
employees for engaging in similar conduct. Based on these facts, we would not be able
to rebut the Employer’s
Wright Line Defense.
 
Let me know by this Friday, January 23, noon time, how you wish to proceed
(withdrawal, short/long form dismissal). If I don’t hear from you, the Region will issue a
long form dismissal.
 
Thank you,
 
Elvira Pereda
Field Attorney
NLRB, Region 20
901 Market Street, Suite 400
San Francisco, CA 94103
Tel: (415) 356-5209
Fax: (415) 356-5156
 

CONFIDENTIALITY NOTICE OFFICIAL GOVERNMENT BUSINESS
THIS COMMUNICATION IS INTENDED FOR THE SOLE USE OF THE INDIVIDUAL OR ENTITY
TO WHICH IT IS ADDRESSED AND MAY CONTAIN INFORMATION THAT IS PRIVILEGED,
CONFIDENTIAL
AND EXEMPT FROM DISCLOSURE UNDER APPLICABLE LAW.  IF THE
READER OF THIS COMMUNICATION IS NOT THE INTENDED RECIPIENT OR THE
EMPLOYEE OR AGENT RESPONSIBLE FOR DELIVERING THE MESSAGE TO THE
INTENDED RECIPIENT, YOU ARE HEREBY NOTIFIED THAT ANY DISSEMINATION,
DISTRIBUTION
OR COPYING OF THIS COMMUNICATION IS STRICTLY PROHIBITED.  IF
YOU HAVE RECEIVED THIS COMMUNICATION IN ERROR, PLEASE NOTIFY US
IMMEDIATELY BY TELEPHONE.  THANK YOU.
 

(b) (6), (b) (7)(C)

(b) (6), (b) 

(b) (6), (b) (7)(C)





From: Kwon, Christy
To: Pereda, Elvira
Subject: Fwd: 20-CA-142463 MAzt"s dba McDonald"s (request to process WD)
Date: Tuesday, January 27, 2015 5:46:35 PM

Would you mind uploading this into nxgen?

Sent from my iPhone

Begin forwarded message:

From: "Dunham, Geoffrey" <geoffrey.dunham@nlrb.gov>
Date: January 27, 2015 7:43:30 AM PST
To: "Kwon, Christy" <Christy.Kwon@nlrb.gov>
Cc: "Coffman, Jill H." <Jill.Coffman@nlrb.gov>, "Pereda, Elvira"
<Elvira.Pereda@nlrb.gov>, "Peck, Timothy W." <Timothy.Peck@nlrb.gov>,
"Dunham, Geoffrey" <geoffrey.dunham@nlrb.gov>, "Wainstein, Richard"
<Richard.Wainstein@nlrb.gov>, "Jaffe, Leah Z." <leah.jaffe@nlrb.gov>
Subject: Re: 20-CA-142463 MAzt's dba McDonald's (request to process WD)

​Christy,  
, it is OK to  process

the withdrawal.  Thanks, Geoff

From: Kwon, Christy
Sent: Monday, January 26, 2015 7:17 PM
To: Jaffe, Leah Z.; Dunham, Geoffrey
Cc: Coffman, Jill H.; Pereda, Elvira; Peck, Timothy W.
Subject: 20-CA-142463 MAzt's dba McDonald's (request to process WD)
 

Leah and Geoff:

In 20-CA-142463, the charge alleges that employee  was terminated for
engaging in a one-day strike.  had only been employed about  when 
engaged
in the one-day strike. Although there was evidence the Employer knew of 
union activity,  admitted to the conduct for which  was fired for (

 The Region found no merit to the charge
based on Employer’s strong Wright Line defense that it has a strict zero tolerance for this
type of misconduct and that it immediately terminates employees who 

 There was no evidence to rebut this defense. There is an
outstanding
complaint against this Employer for various independent 8a1s and a 8a3/4 discharge of one
employee.

 

Charging Party has requested withdrawal of the charge. Please let us know if we can
process the withdrawal.
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Thanks,

Christy  
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      January 27, 2015 
ROGER K. CRAWFORD 
BEST BEST & KRIEGER LLP 
2855 EAST GUASTI RD STE 400 
ONTARIO, CA 91761 
 
DOREEN S. DAVIS 
JONES DAY 
222 EAST 41ST ST 
NEW YORK, NY 10017-6702 
 

MICHAEL S. FERRELL 
JONES DAY 
77 WEST WACKER DR STE 3500 
CHICAGO, IL 60601 
 
AARON L. AGENBROAD 
JONES DAY 
555 CALIFORNIA ST 26TH FL 
SAN FRANCISCO, CA 94104 

 
Re: MaZT, Inc. d/b/a McDonald's and 

McDonald's USA LLC as Single and Joint 
Employer 

 Case 20-CA-142463 

Dear Mr. CRAWFORD, Ms. DAVIS, Mr. FERRELL, and Mr. AGENBROAD: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 /S/ 

JOSEPH F. FRANKL 
Regional Director 

cc: MAZT, INC. D/B/A MCDONALD'S AND MCDONALD'S USA, LLC, 
AS SINGLE AND JOINT EMPLOYER 
6091 FLORIN RD 
SACRAMENTO, CA 95823-2304 

 ERIKA LENHART, UNION REPRESENTATIVE 
WESTERN WORKERS ORGANIZING COMMITTEE 
2501 INTERNATIONAL BLVD STE D 
OAKLAND, CA 94601 

 SEAN D. GRAHAM 
WEINBERG ROGER & ROSENFELD 
800 WILSHIRE BLVD STE 1320 
LOS ANGELES, CA 90017 




